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improvements in the Negro's status have yet been accomplished 
... . As the Negro's protest has grown more militant, with resort to 
direct action, whites, who previously had no need to manifest their 
prejudices in public, have begun to do so. Since Negroes have 

-

become bolder in demanding the removal of all vestiges of slavery, 
which have kept them shackled in subjugation, whites have 
become bolder in insisting that the fetters not be removed. All that 
has happened is that Negroes and whites are being more open and 
candid in revealing their true sentiments. 

I put the discussion of quota. preference. and compensatory treat­
mrnt in the same myth-maintaining category. If we debate about 
these questions, we can pretend that the problr.m of discrimination 
itself has hc<>n solved. 

As Carter suggests, race discrimination was a problem in 
1965 and it remains an unsolved issue in 1975. If change is to 
com , we must begin to grapple with some of the more fun­
damental causes and effects of race discrimination in 
employment. For example, a major problem remains in the 
areas of white collar, management level. professional. and 

educational opportunities for their children? We may also 
ask why our public educational sc~?ol systems d_o not 
provide equal educational opporlu~1t_1es f?r all chtld:en 
and why certain children [11v1ng 1n wealthier 
neighborhoods) are advantaged? 

It is obvious that answers to these questions and solutions 
to these problems will serve to improve the economic status 
of blacks in the United Slates. However, it is also obvious 
that solutions to these problems will serve the needs of 
white persons as well. 

It is difficult lo examine the long-standing patterns of race 
discrimination in this country with an intellectual detach­
ment and objectivity. It is all too easy to be enveloped by at­
titudes of frustration, hostility or cynicism. However, I am 
inclined lo believe that most human beings live best with 
hope. not despair: that most of us prefer goodness and not 
vengeance: and that most people strive to find basic ideals 
for survival. It may be considered to be somewhat of a lux­
ury lo search for ideals during the time in which we live; 

" Using fictional seniority to remedy race d iscriminat ion in employ­
ment might be like prescr ibing an asp irin to cure a headache 
associated with a gun shot wound ." 

technical jobs. Blacks have been historically excluded from 
hese positions and the attendant economic and social con­

sequences of these exclusionary pallerns have been quite 
severe. Although these facts are well known, very few 
effective remedies have been developed lo cure the 
problem of employment discrimination in these higher 
level jobs. II is unlikely that we will be able lo train "older" 
minority persons lo fill many of these white collar, 
professional. and technical jobs in any significant numbers 
al any lime in the near future. Thus, a serious commitment 
must be made lo prepare younger minority persons lo 
assume some of these jobs. 

If our energies and resources are lo be spent on the 
younger generation of minority persons. we cannot expect 
these persons lo achieve with the same measure of success 
what older white employees have allained after years of ex­
perience. Blacks entering new jobs must be given lime lo 
gain maturity and experience on these jobs: they will need 
real support from the existing power structures-support 
that has often been absent in the past: and they will need 
adequnte, not grudging and minimal, training opportunities. 
The level of tolerance for mistakes by blacks on the job is 
often very low. (Mistakes by whites are frequently at­
tributed lo immaturity or inexperience: mistakes by blacks 
are often allributed lo incompetence.) These patterns of in­
tolerance simply must be broken if we are ever to achieve a 
goal of equal employment opportunity. 

In addition to these considerations, we also must give 
some serious attention to the problems of education and un­
employment in our society. In asking the question about the 
l egitimacy of "fictional seniority" as a remedy lo cure "last 
hired. first fired," we implicitly accept the condition of 
mass unemployment. Surely it may be asked whether this 
ounlry should ever tolerate the high levels of unemploy­

ment that we have been willing lo accept as a consequence 
of cycl ical recessions during the past two decades. With 
respect lo the problem of education, it may be questioned 
why we have al lowed our public school systems lo 
deteriorate to a point where many parents, both black and 
whi te. are looking lo private schools lo provide adequate 

however, without such a search, we may be doomed to live 
forever with the inhumanity of racism. 

James Comer, in Beyond Block ond White, proposed cer­
tain ideals that may provide a foundation for the solutions 
to the problem of race discrimination. Because Comer's 
ideas so perfectly summarize the underlying thesis of this 
author, they are offered here as a fitting conclusion lo this 
paper: 

To bring about the kind of change that will reduce black and white 
conflict and take America successfully to and through the twenty­
first century. a powerful humanist coalition must emerge-a coali­
tion composed of education and health lobbies. consumer ad­
vocates. environmentalists. minorities, women. the young, liberals. 
and humanistic conservatives. Political and social action-in in­
tergrated groups, in separate groups, in temporary and sustained 
coalition-is needed to force the leaders of the countr) to respond 
realisticall) to the needs of all its citizens . .. . 

\'Ve ha\ e now reached the danger point. We do not have the social 
programs ,,hich take the extreme fear and insecurit\ out of modern 
living The people who have been scapegoated are angr). fore for­
tunate but still relatively powerless whites are frustrated. con­
fused, and feeling false!) blamed. The level of trust between 
various interest groups in America is extreme Iv low. Mam leaders 
still view political victory or economic gain by an;, means 
necessary as more honorable and American than supporting essen­
tial social policies that may lead to political defeat or less im­
mediate financial profit .... 

National leaders must reconcile their own needs and desire and 
those of their class with the needs of all the people. the em·iron­
ment and the society . .. . 

The specific programs needed are no mystery. ew housing, health 
care, job and income guarantees. child-care, and retraining 
programs are but a few of them. Without a leadership group or 
national ego committed to creating a national sen e of communit\, 
new programs can continue to divide blacks and whites. ri ch and 
poor. old and young. women and men. while benefitting onh a 
few-relieving the insecurity of only a few. The humanist coalition 
ever)•where in America must make certain that all our new social 
programs are designed lo reduce the level of fear. anxiet\ and in-
security of all America. · 
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