





“My research is primarily about how law—especially criminal law and employment law —affects the behavior
and decision making of individuals. This is a frame that helps students recognize that law isn’t just rules written
down in books. Law is a set of tools we use to solve problems in the world. Because people act and react to each
other and their environment (including the legal environment) in systematic ways, we can use the law to guide
this behavior in ways that make us happier, safer, and freer. Michigan Law is a friendly, challenging, and deeply
intellectual place. It provides the perfect mix for great research and learning: an open and active intellectual
environment, the right resources, and the best students—in the middle of a great university. Scholarship is a
group endeavor, which is why we all come together at places like Michigan to work together to find truth.”

J. J. Prescott // Professor of Law
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“The Transactional Lab allows students to learn the skills—both ‘hard’ and ‘soft’—and knowledge necessary “| came to law school with the intention of working to advance LGBT equality, although | was unsure
for effective practice as transactional attomeys, and gives them the opportunity to work with senior counsel at what form that should take. After learning about the exclusions and bigotry that transgender people
highly sophisticated companies. For students looking to go to a firm or in-house, it's invaluable to learn what face, | hoped to work for an organization that combats that prejudice. My experience at the Transgender

these types of clients expect of their counsel. | work closely with students to produce work product that meets ' Legal Defense and Education Fund in New York last summer illuminated what sort of considerations
each Lab client’s expectations. Students leam to think from the client’s perspective, to analyze and draft contracts, , / and preparation go into litigation at the forefront of a legal movement for social justice. It also gave

and to consider their work product in the context of broader business objectives. And, ultimately, clients receive E me the opportunity to speak to and learn from transgender people whose rights | wanted to protect.
quality, useful work products. The Transactional Lab demonstrates Michigan Law’s openness to innovation. | think The support of the Spectrum Fellowship Program was immensely helpful in freeing me to do the
this environment has helped and will continue to help the Law School stay on the leading edge of legal education.” e e kind of work that most animates my sense of justice and LGBT equality.”

Michael Bloom / : orof : ) AR Ty | Chas Mather //
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University of Michigan Nondiscrimination Policy Notice i
The University of Michigan, as an equal opportunity/affirmative action employer, complies with all applicable i
federal and state laws regarding nondiscrinination and affirmative action. The University of Michigan is committed g
to a policy of equal opportunity for all persons and does not discriminate on the basis of race; color, national {
origin, age, marital status, sex, sexval orientation, gender identity, gender expression, disability, religion, height, f
weight, or veteran status in employment, educational programs and activities, and admissions. Inquiries or {
complaints may be addressed to the Senior Director for Institutional Equity, and Title IX/Section 504/ADA 1
Coordinatar, Office of Institutional Equity, 2072 Administrative Services Building, Ann Arbor, Michigan 48109-1432,
734-763-0235, TTY 734-647-1388. For other University of Michigan information call 734-764-1817.



